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e The Economic and Social Council (ECOSOC) is the
principal organ that coordinates the economic, social
and related work of 14 United Nations specialized

agencies, functional commissions and 5 regional
commissions.

e |FS has ECOSOC general consultative status.

“General consultative status is given to NGOs that represent large
segments of societies in several countries. Their area of work covers
most of the issues on the agenda of ECOSOC and its subsidiary bodies.”



As an ECOSOC NGO, IFS members have the opportunity to:

Attend international conferences, Commissions and events
Make written and oral statements at events

Organize side events

Enter United Nations premises

Have opportunities to network and lobby

The following are Commissions that IFS participates in:

Commission on Sustainable Development
Commission on the Status of Women
Commission for Social Development
Permanent Forum on Indigenous Issues
Commission on Population and Development



General Assembly: The main deliberative organ; composed of
all 193 member states, each of which has one vote. Under the
Charter, the functions and powers of the General Assembly
include:

* To initiate studies and make
recommendations to promote the
realization of human rights and
fundamental freedoms for all.

* International collaboration in the
economic, social, cultural,
educational and health fields.



The General Assembly has six main committees:

First Committee (Disarmament and International Security)

Second Committee (Economic and Financial)

Third Committee (Social, Humanitarian and Cultural)
Fourth Committee (Special Political and Decolonization)
Fifth Committee (Administrative and Budgetary)

Sixth Committee (Legal)






The United Nations (UN) has:

* Created a comprehensive body of human rights law

 Defined a broad range of internationally accepted rights, including
economic, social and cultural rights, as well as political and civil rights

e Expanded human rights law to encompass specific standards for
women, children, persons with disabilities, minorities, migrant
workers and other vulnerable groups



In 1993 the General Assembly established the post of United Nations High
Commissioner for Human Rights as the official with principal responsibility for United
Nations human rights activities and is charged with promoting and protecting the
enjoyment by all of civil, cultural, economic, political and social rights.

The mission of the Office of the United Nations High Commissioner for Human
Rights (OHCHR) is:

* To work for the promotion and protection of all human rights for all people

* To help empower people to realize their rights and to assist those responsible for upholding
such rights in ensuring that they are implemented

The Security General’s 2005 report, “In Larger Freedom”, set out the basis for
reforming the United Nations and cited respect for human rights as a fundamental
prerequisite for achieving development and security.

The denial of human dignity that characterizes poverty and continued economic and
social deprivation remains one of the most significant challenges for human rights.






Priorities:

* Those affected by social exclusion, violence and
poverty and a result of discrimination

* Those who suffer multiple and inter-sectional
forms of discrimination

e Discrimination in access to education, which
perpetuates existing patterns of disadvantage

 Discrimination as it relates to participation in
decision making, which entrenches
marginalization and exacerbates social tension,
which, in turn, can fuel instability and violent
conflict



United Nations Entity for Gender Equality and the
Empowerment of Women (UN WOMEN)

The Commission on the Status of Women, under ECOSOC, monitors progress toward
gender equality throughout the world.

The Committee on the Elimination of Discrimination against Women (CEDAW) monitors
adherence to the Convention on the Elimination of All Forms of Discrimination against
Women.



As an NGO IFS:

* Promotes ratification of treaties such as CEDAW

* Monitors compliance by States and parties with their reporting obligations
e Submit relevant written reports

* Participate in human rights treaty body sessions through oral submissions
 Follow up on human rights treaty bodies’ concluding observation

e Submit individual complaints to human rights treaty bodies with optional
protocol (Human Rights Committee, Committee on the Elimination of
Discrimination against Women, Committee against Torture, Committee on
the Elimination of Racial Discrimination, and Committee on Migrant Workers)

* Provide information to generate confidential inquiries (Committee against
Torture and Committee on the Elimination of Discrimination against Women)

* Provide information for early warning and urgent procedures (Committee on
the Elimination of Racial Discrimination)






Contacting Human Rights Treaty Bodies:

(Name of the committee)

c/o Office of the United Nations High Commissioner for Human Rights — hold
Palais des Nations

8-14, avenue de la Paix

CH-1211 Geneva 10 — Switzerland

Fax: 41 (0)22 917 90 29



There are 66 Special Rapporteurs
(see hand-out for details)



The work of special procedures mandate-holders can provide detailed material on
rights and obligations that civil society actors can use to develop internal
operational guidelines. For example:

The work of the Special Rapporteur on violence against women, its
causes and consequences can provide valuable definitions of violence
against women, their causes and the best practices for eliminating
them. These guidelines, definitions and procedures can be used in
schools, prisons, women’s shelters or other organizations seeking to
create safe conditions for women.



On September 13, 2007, the General Assembly adopted the United Nations
Declaration on the Rights of Indigenous Peoples, setting out the individual and

collective rights of indigenous peoples, including their rights to culture, identity,
language, employment, health and education.

The Declaration emphasizes the rights of indigenous peoples to maintain and
strengthen their own institutions, cultures and traditions and to pursue their
development in keeping with their own needs and aspirations.

It prohibits discrimination against them, and promotes their full and effective
participation in all matters that concern them, as well as their right to remain
distinct and to pursue their visions of economic and social development.



ILO (2008) Decent work agenda (ILO 2008) Declaration on Social Justice for a Fair Globalization.

Decent work: The aspiration of people in their working lives

e Opportunities for work that is productive and delivers a fair income
* Security in the workplace and social protection for families
 Better prospects for personal development and social integration

* Freedom for people to express their concerns, organize and participate in the
decisions that affect their lives

* Equality of opportunity and treatment for all women and men
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